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gFrgyto] Fi %S 4 At} (Cheetham & Chivers, 1996; DeMeuse et al.,
2010; DeMeuse et al., 2012).

o] 9o % Connolly(2001)¢} Bedford(2011)+= StERIHAS M2 =47

SR BN AR GYe 24E 5 Ju 94 T 5P Fotge
3} %

Z
™ Dai, DeMeuse & Tang(2013)¥} Smith(2015)% <2 =2 3

Hi oAu SEe dol giel Agste] 4FHoz due SHow ng

Lombardo & Eichinger, Capretta(2010):= St Aol ol 31l el )7}
A EAS <F M-2>¢ o] 77X 2 AA 8+t

<3# O-2> 85Hl% /K O] ‘r]o-lb]— O]ZH7]_ ]H =%

E A o &
1. Fj= :rLOW] MAel gt J&da Jajo gis)] AEHHo =z
(Feedback Seeking) Bl A ems ek},
2. AFAJNAR 74, s5F EZHEY A2 #d JRE JHolEst A
(Information gathering) Ao A XA S At
3. A gk <A 222 o] ASFE Q1Asta, tE AlglA A=
(Exposing) Hog =S Ao,
vl o 1 Ayt BEFAd Asor A=
4‘14?5’ 7L—’F(Rlsktak1ng) “/]’ﬁ]oi'—‘— EJ-’]'_]—E = o ]‘1 =17
Ao s Lrskal ek,
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71 ou 7t fFARSH E A A S Wi ltR(Bedford 2011; Mckenna et al., 2007,

Eichinger & Lombardo, 2004; Lombardo & Eichinger, 2000). %3+ ¥
(ability)o]l gt 8o]& AF&3tA] &Fi WA (agility) S AFEstASdAE =
I A gk A £S5 HEeHA AASHA ke, st FA

AQS] S50, S, Sednze) FUS TRAA e A4S AF

’

ar sl
o]& H<k37] 93] DeRue et al.(2012a)v StHERIHAS AEst o4
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SHAI R DeRue 5(2012a)¢] A7+ gAY /MdS AUAA 48
Btk H71E Wi 9tk(De Meuse et al., 2012; Hezlett & Kuncel, 2012;

Mitchinson et al., 2012). H3F st53 42 5314 584 oA )4 s]ok

st=dl(Hezlett & Kuncel, 2012), AU Al AR 2 ZHwHoAe] qlduts
%3t (De Meuse et al., 2012; Mitchinson et al., 2012) dti= A2 S b
Atk
. gAY A
A Wale 4934 A & £ e 22 ALY FAS H
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e 24 Y A ke A Aolmwt efAlskgly] wjikelth. shA| vt
dde ST FAAS T IAH AA-S "ol FASH A, A A A
Zol A o] Foj X = AL A A FA o] (DeMeuse et al.,, 2012; DeRue et al.,
2012b; Billett, 2001; Taylor, 1987), FHE & E v Ze FW| st A& &
A, 2016) o]t Aol
o] 2GR, AE A M S 3 el Aol I H

=
Bastth ol Ae <E M-2>o4 AN SEuAAel fojd 4y

A3 AFES A3 KXW Lombardo & Eichinger (2000), DeRue et al.,
(2012a)¢] Z=7] AFtollA = o] Zhsstvdal S shAAR ZF 8 4L
M i 58 AR AYelx] ZUtH(Arun et al, 2012; Wang & Beire,
2012). °]¥ DeRue et al.(2012a)2 #-d #7438 o2& B2 =32 olal &
3 wAE sk AAA JHlol At SRl Aol ¥ 2dd &
%t Dries et al,(2012)& t&gst =43 AFE 2@ 740

287 ge TAAD e 0 Be SEWA4S g AFATE By

E
=l
g2

B, Ok AFe 24 Aol gaEwl
thoeARt dA At FAVE e JiQlel AHEudd Ftel i
NeAde AT = ue A8E Ha vk (Hezelett & Kuncel, 2012). 53
DeRue, Ashford & Myers(2012b)+= eI Adol A9 1A 5HL FHd A2l
Arko] oy} Algbo] Age] we} Wyl Jhesh, wSS F3F o] 7t
sot7l wEol StEwAAde iEel Jhsstvkal ®Skth De Meuse et
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thold 5, HAAE, 2018; A, 2016; Abrell —~Vogel & Rowold, 2014).
Herscovitch & Meyer(2002)= FZlo] W3S FH3= FAGoA 22 A

A5 BYol FAFNE BTN FEE Wobe ] FAkE ¥ A4t

o] FH(Meyer & Schoorman, 1998; Shore & Wayne,
1993). =H=U> =4 Aol AZs= A4 Hi=wolw (Mowday,
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ABSTRACT

The Effect of the Learning Agility and Affective
Commitment to Organizational Change as a Medium on the

Innovative Work Behavior

Kim, Bo Gyun
Human Resource Development
Graduate School of Education

Yonsei University

The purpose of this study is to examine the relationship between the
learning agility and innovative work behavior of the workers in
domestic private enterprises and how its affective commitment to
organizational change appears as mediated effect. For this, two
subjects of research have been established as follows. First, ‘Does the
learning agility have an effect on the affective commitment to
organizational change?’, second, ‘Does the affective commitment to
organizational change work as a medium in the relationship between
the learning agility and innovative work behavior?’

The survey conducted for this research used the convenience
sampling method and was distributed online to 500 workers in domestic

private enterprises, from September 25" to October 5%, 2020 which
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resulted in the total collection of 452(returnrate : 90.4%), excluding the
undependable answers of 13, and the final number of 439(valid
response rate @ 97.1%) analyzed.

The learning agility as independent variables, the affective
commitment to organizational change as a parameter, and the
innovative work behavior as dependent variables, all used single—factor
variables while control variables included gender, academic background,
total work experience, duty, industry, and organization scale. As for
the methods of analysis for this research, descriptive statistical
analysis, correlation analysis, and multiple regression analysis were
used, and for mediated effect analysis, a significance test was
conducted using 3-step regression analysis method by Baron & Kenny
(1986) and Sobel test. For the data analysis of the research, SPSS
25.0 was used and the statistical significance level was set as 0.05.

The findings of the research are as follows. First, it has been
verified that the learning agility has a positive effect on the affective
commitment to organizational change. Second, it has been verified that
the learning agility also has a positive effect on the relationship with
the innovative work behavior. Third, it has been confirmed that the
affective  commitment to  organizational change works as a
partly—-mediating effect for the relationship between the learning agility
and innovative work behavior.

This research means that the affective commitment to organizational
change in the relation of two variables of learning agility and

innovative work behavior play a role as a psychological process, which
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1s also significant in the sense of dealing with and proving the roles of
affective commitment to organizational change of the employees of
organizations that has never been touched on. Moreover, in the way
that the learning agility and the affective commitment to organizational
change variables being the social and constructive process in the social
relationships, it 1s now understood that in order to effectively elicit the
innovative work behavior of the members of organizations, it 1is
necessary to provide the members with self-challenging environment
and various experiences for growth, practice organizational learning
including learning groups, require much effort to draw understanding
and active participation through the establishment of transparent
communication and horizontal corporate culture.

Based on the research results from the above, a conclusion for the
subject and a range of empirical implications were presented as well

as a follow—up study being suggested.

Key words : Learning Agility, Innovative work behavior,
Affective commitment to organizational change,

Commitment to organizational change
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